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Yorgum acknowledges the traditional custodians 
throughout Western Australia and their continuing 
connection to the land, waters and community. We 
pay our respects to all members of the Aboriginal 
communities and their cultures; and to Elders both 

past and present. 

Aboriginal and Torres Strait Islander people are 
cautioned that the following publication may contain 

images and stories of deceased persons.

Cover Image
October to November is the Nyoongar season 

Kambarang, also known as the wildflower season 
(season of birth). We see an abundance of flowers 

blooming all around us including the Banksia which is 
the flower in the image. During the season there are 
many colours of red and yellow which are the primary 

colours of our Yorgum branding. 
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Celebrating 
30 years!
Celebrating 
30 years!

30 Years Strong

Yorgum was established in 1991 by a group of Aboriginal 

women, some of whom worked in women’s refuges, who were 

concerned about the lack of appropriate counselling support 

for Aboriginal people experiencing spiritual, emotional and 

psychological pain. They founded a service with a ‘healing’ 

approach rather than an ongoing, crisis-driven ‘patch-up’ 

approach.

Over the last 30 years, Yorgum has grown in size and scope, 

to become a well-respected Aboriginal Community Controlled 

Organisation (ACCO) and acknowledged leader in cultural 

approaches to trauma-specific care.

Aboriginal people, their families 

and communities are empowered 

and have the skills and supports, to 

improve and maintain their social and 

emotional wellbeing.

Provide all Aboriginal people and their 

families with a wide range of culturally 

secure, community-based healing 

services that utilise a trauma-informed 

approach to positively impact their 

social and emotional wellbeing.

Our Vision Our Mission

Our Values 

Our Strategic Objectives 

Our Mob First
We put Aboriginal people 

first in our priorities 

Aboriginal Culture
We base our work 

on Aboriginal culture 
and practices

Safety
We provide safe, welcoming, 

culturally secure, trauma-
informed services

Respect
We believe in the dignity and 
worth of all people, and this 

underpins our behaviour

Integrity
We are honest, do what 
we believe is right, are 
transparent and reliable

Knowledge
We value knowledge 

and seek to build up our 
understanding

Healing Services

Provide community-based healing 

services to Aboriginal people that 

work within an Aboriginal Family 

Worldview.

Partnerships

Partner with other organisations to 

develop culturally secure, trauma-

informed services that address 

the underlying drivers of social 

challenges for Aboriginal people.

Evidence-Based Reform

Drive evidence-based policy and 

systemic reform that benefits the 

social and emotional wellbeing 

of Aboriginal people.

Sustainable Organisation

Yorgum grows in a sustainable 

way into an Australian leader in 

delivering healing services to 

Aboriginal people.

A
BO

U
T 

U
S

Our ways of engaging with our clients and each other are underpinned by our values and behaviours:  
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WAYNE FLUGGE, Chairperson

Wayne is a Nyoongar man from the Great Southern area who grew up in 
Katanning. He has lived all of his adult life in Perth with his family.

Wayne has been working in the Aboriginal Human Services Sector for over 
25 years, including 20 years in the public sector, being very involved in 

ABSTUDY. He became the Aboriginal Services Manager at WANADA, then 
Program Manager at Aboriginal Alcohol and Drug Service (AADS) and is now  

employed with the WA Mental Health Commission. 

LENNETT SANDY, Secretary

Lennett is a Bibbulman woman of the Nyoongar Nation who grew up on the 
Moora Reserve with her extended family. She completed her Bachelor of 
Applied Science (Indigenous Community Management and Development) 
at Curtin University.

She is proudly committed to the Aboriginal community, and was a founding 
member of Yorgum. She is also a Board member to Maar Mooditj Training 
Aboriginal Corporation and Moorditch Gurlongga Association (MGA).

DAWN WALLAM, Treasurer

Dawn is a Bibbulman Wadandi woman of the Nyoongar Nation who has 
been working to improve the lives of Aboriginal children, youth, families and 
communities for more than 40 years. She has been the CEO of Yorganop 
Association since 1997.

Dawn served as a SNAICC Board member for over 20 years, and is a 
founding member of the Nyoongar Outreach Services and the Nyoongar 

Family Safety and Wellbeing Council who also served as the elected representative 
for the Karlkarniny Regional Council of ATSIC, and is the current chair of West Coast Language 
Development Centre. 

Dawn was the 2018 recipient of the Community Services Excellence Award for ‘Excellence in 
Leadership’ and a finalist for the Aboriginal Award in the 2019 West Australian of the Year Awards. 
Dawn joined the Yorgum Board  in June 2018.

FARLEY GARLETT, Board Member

Farley is a Wadjuk Nyoongar Elder who was raised on Ballardong country. He 
belongs to the Ballardong Elders group and is a committee member of the 
Nyoongar Elders Group for the City of Perth. He has been NAIDOC Elder of 
the year and was awarded a Silver Star by the Governor General of Australia. 

Farley worked extensively in the transport and mining sectors but his passion 
was working with Aboriginal people. He was Manager of Palmerston’s Men’s 
Night Shelter, then Aboriginal Liaison Officer at Cyril Jackson Senior High School.

77

Indigenous Family 
Safety

Building Solid Families

Intensive Family 
Support

Disability Counselling

Indigenous Healing 
Service

Redress Support

Family 
Support 
Service

Link-Up

Disability 
Service

Clinical 
Service

Workforce 
Development 

Support
Unit

Why We Exist 

The social challenges faced by Aboriginal communities are complex and interwoven. We 

understand the significant inter-generational trauma that Aboriginal people have experienced 

arising from colonial history, adverse policies, racism, incarceration, identity issues, exploitation 

and abuse.

The effects of trauma impacts on people’s social and emotional wellbeing (SEWB) in areas 

such as their health, relationships, education, lifestyle, finances, livelihood, law and identity. 

Aboriginal concepts of wellbeing highlight the importance of country, language, culture, 

spirituality and ancestors. 

Our Services

Yorgum provides all Aboriginal people and their families with a wide range of community-

based healing services that are funded through government grants and are free to all our clients. 
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Collaborative
Partnerships to learn and collaborate in 

the best interests of 
Aboriginal people

Healing Focused
Healing harm from traumas, injustices 

and relationships

Culturally Secure
Welcoming, culturally secure 

services that strengthen 
cultural identity

Trauma Informed
Understand underlying issues 

through a causation lens

Outcomes Focused
Ongoing evaluation to underpin real 

and sustained change

Our services embed the following 6 principles. 

Client Centred
Individualised, flexible, needs 

specific services

GREAT
SOUTHERN

SOUTH
WEST

WHEATBELT

PEEL

METRO

GOLDFIELDS

MID WEST

GASCOYNE

PILBARA

REDRESS SUPPORT SERVICES

INDIGENOUS HEALING SERVICE

BUILDING SOLID FAMILIES

INDIGENOUS FAMILY SAFETY

INTENSIVE FAMILY SUPPORT SERVICE

WORKFORCE DEVELOPMENT 
SUPPORT UNIT

LINK-UP

DISABILITY COUNSELLING SERVICE

KIMBERLEY

Yorgum services operate across all areas of WA except for the 
Kimberley region. 
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1991
Yorgum’s vision established 

by group of Aboriginal 
women.

Two year Aboriginal 
counselling course began 

which was funded by 
Aboriginal and Torres Strait 

Islander Commission.

1993
Yorgum Aboriginal 

Corporation for 
Women incorporated.

1994
Yorgum Aboriginal 

Counselling 
Service established 
at Sister Kate’s with 

volunteers who 
graduated from the 
counselling course.

Meeting of 18 Aboriginal women at Annawim Women’s Refuge Staff at Aberdeen Street, Northbridge

1997
Department of Children 

and Families funding for 
sexual abuse counselling.

2005
Yorgum relocated to 

Wittenoom Street, 
East Perth.

2002
Jade Maddox commences as 

Yorgum’s first CEO.

1996
Name change to 

Yorgum Aboriginal 
Corporation to be 

more inclusive.

2000
Yorgum moved to a property in Aberdeen 

Street, Northbridge.

Rapid growth in demand for 
counselling after the move.

1987
Royal Commission into 
Aboriginal Deaths in Custody.

1995
Royal Commission into 
Separation of Aboriginal 
and Torres Strait Islander 
children from their 
families.

1993
The Native Title Act 1993 
was introduced. 

1997
Bringing Them Home Report 
issued.

1998
First National

Sorry Day.

Yorgum staff at the first Sorry Day event held in Perth

2009
Workforce Support Unit 

established across Australia 
funded by the Office of 

Aboriginal and Torres 
Strait Islander 

Health.

2015
Yorgum secures Indigenous 

Advancement Strategy funding 
by the Department of the Prime 

Minister and Cabinet for Link-
Up, Workforce Support Unit and 

Indigenous Family Safety.

2016
Funded by 

the Department 
of Social 

Services to provide  
Royal Commission 

community-based 
support services.

2011
Yorgum celebrates its 20th 

Anniversary.

2014
Laurel Sellers joins as CEO.

2006
Link-Up Service 
begins, funded 
by Office of 
Aboriginal 
Health.

2008
Building 
refurbished to 
allow for clinical 
rooms and 
service delivery 
for clients.

2008
Apology 
to the Stolen 
Generations.
Closing the Gap 
targets established.

2018
100th Anniversary of Moore River Mission.
10th Anniversary of the Apology.

2019
Royal Commission into Violence, Abuse, 
Neglect and Exploitation of People with 

Disability started.

2020
New partnership 

agreement on the Closing the 
Gap targets released based on historic 
agreement with Aboriginal and Torres 
Strait Islander people.

2012
Royal Commission 

into Institutional 
Responses to Child 

Sexual Abuse started.

2017
Royal Commission into Institutional Responses 
to Child Sexual Abuse published.
Uluru statement from the Heart.
20th Anniversary of the 
Bringing Them Home Report.

2018
Yorgum delivers Intensive Family Support, funded 
by the Department of Communities.

Yorgum commences Redress 
Support for Indigenous 
Australians in WA, 
funded by the 
Department 
of Social 
Services.

2019
Yorgum’s name changes to 
Yorgum Healing Services.

2020
Yorgum commences Targeted Counselling 

Service funded by the Department of Social 
Services to support people affected by the 

Disability Royal Commission.

2021 
Lotteries grant 

awarded for refurbishment of the 
Wittenoom St premises. 

TH
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Yorgum has grown through many challenges and significant achievements 

over the last 30 years of operations to truly become a culturally secure, 

trauma-informed healing services for the Aboriginal community. 

Our clients feel at home with us – they feel safe, comfortable and 

known as someone who matters to us. Some clients come into our 

offices between appointments just to relax, think and breathe deeply. 

We have been working towards this level of trust and it is a measure of 

our success.

There are exciting times ahead too. We are looking forward to improving our 

Wittenoom street building and healing hub in East Perth, with help from a substantial Lotterywest grant. 

The upgrade will enable us to provide a more culturally appropriate, safe and inclusive environment for 

our clients.

Hon Stephen Dawson MLC presenting a Lotterywest cheque to the 

Yorgum Board of Directors. Featured in the image, Shireen Watson 

(Lotterywest), CEO Laurel Sellers, Hon Stephen Dawson MLC, Board 

of Directors Lennett Sandy, Wayne Flugge and Dawn Wallam. 

Healing Services 

“Yorgum is not just an ACCO, we are a specialist Aboriginal healing service.”

Our clients tell us that we are a service of choice for them where we empower them to make good 

decisions and work through their social, emotional and wellbeing challenges. We support them to get 

positive results that assist in their healing journey, such as receiving settlements from the National Redress 

Scheme, reuniting with their families after being removed as a child, reunifying families that have been 

separated by the child protection system, or children working through experiences of family violence or 

abuse. I am proud to say that everyone is passionate about their work at Yorgum.

The nature of our healing work contributes to help break the cycle of intergenerational trauma and 

disadvantage and also contributes to the Closing the Gap targets set by the Commonwealth Government 

in 2020. At the same time, we work with clients within Yorgum’s Aboriginal Family Worldview to build 

Strong Spirit, Strong Family, Strong Community and Strong Culture. 

30 Years Strong

Yorgum has been operating for 30 years now. Our genesis was a group 

of Aboriginal women who were concerned about the lack of culturally 

appropriate counselling services for Aboriginal women and children. 

We still hold strong to the founders’ original vision and intent to play an 

integral role in the healing of Aboriginal people. 

Growing and Improving 

Yorgum has grown significantly in the last few years, expanding its scope and reach to South Hedland, 

Kalgoorlie and Albany, as well as growing its services for the Perth region. During this growth phase, 

Yorgum has continued to deliver high-quality healing services to our mob. Our counsellors are skilled 

specialists and we take pride in training our people. 

“Yorgum should be better recognised by funders as a unique Aboriginal healing 
service.”

Yorgum has high-quality information management systems and has maintained accreditation with the 

Quality Improvement Council (QIC) for Health and Community Services Standards through 3 cycles of 

review. I can confidently say that our financial governance and management practices are solid.

Thanks

As I step down from the Board, I want to thank my fellow Board members for their leadership and 

support, and I wish them the very best for the future. I have really enjoyed being part of Yorgum’s 

journey for the last 5 years.

The Board thanks Laurel Sellers as Chief Executive Officer and her management team, who have 

developed Yorgum into one of the most respected Aboriginal organisations in Western Australia (WA). 

We are very confident in your leadership and proud of your achievements.
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Sustainable Organisation 

“We have sound governance and are accredited: everyone is committed to 
continuous quality and improvement.”

We continue to implement the Board’s strategic direction and look for new challenges and responsibilities 

as we grow. I am hugely proud that Yorgum has maintained accreditation with the Quality Improvement 

Council in the last 5 years. It’s a matter of importance for our community, our partners and funders where 

it contributes to Yorgum receiving ongoing funding from the Commonwealth and State Government for 

our services.

Sector Capability 

Yorgum was very proud to be involved in bringing cultural content and process to the annual Australian 

and New Zealand Association for the Treatment of Sexual Abuse (ANZATSA) Symposium held in 

Perth in May 2021. Although the event was impacted by COVID-19 restrictions, it was a great experience 

for those who were able to attend and added professional advancement to our Yorgum staff who work 

with children and adults impacted by child sexual abuse.

Yorgum remains a key partner in the ground-breaking Walkern Katadjin (Rainbow Knowledge) Research 

Project led by Telethon Kids Institute and Edith Cowan University, that is highlighting the experience of 

Aboriginal and Torres Strait Islander LGBTQI+ young people living in WA. The ‘Breaking the Silence’ 

forum and report highlighted how devastating the intersection of racism and discrimination can be. 

Yorgum is actively training it’s frontline service workers to be better informed to respond to the LGBTQI+ 

young people when seeking our services.

Partnerships

Yorgum collaborates with other Aboriginal Community Controlled Organisations (ACCOs) and other 

organisations to deliver culturally secure services that bring about positive change for Aboriginal people. 

Partnering is about building respectful relationships, following cultural protocols, to achieve mutually 

beneficial outcomes. With this in mind, this year we developed our own culturally secure process, 

guidelines and tools for stepping through each stage of partnering. 

Acknowledgements

I extend my heartfelt thanks to our hard-working and committed managers and to our passionate staff, 

who sometimes carry a heavy load due to the nature of their work with our people. We remain committed 

to your wellbeing and your professional development.

Founding Members 

We would like to acknowledge and honour our Founding members for 
their foresight in identifying the need for a culturally secure healing 
service.
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 ◆ Cheryl Augustsson 

 ◆ Christine Moses/ Bell 
(Deceased) 

 ◆ Delphine Soet

 ◆ Gweneth Baldini (Deceased)

 ◆ Julie Potter

 ◆ Lennett Sandy 

 ◆ Lynette Nelson (Deceased) 

 ◆ Lorna Alone 

 ◆ Muriel Bowie 

 ◆ Millie Penny

 ◆ Mary Drandich 

 ◆ Norma Morrison

 ◆ Rose Narkle (Deceased) 

 ◆ Tracey Saylor

 ◆ Vanessa Corunna

The list of founding members may not reflect the entirety of all involved. Readers of the report are 

welcome to call 1800 469 371 to advise of founding members that may not have been listed. 
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WAYNE FLUGGE LENNETT SANDY

BOARD OF DIRECTORS

LAUREL SELLERS
CEO

DION STOREY
Corporate Services

Manager

CHERYL 
AUGUSTSSON

Link-Up Manager

JAMES GIBSON
Family Support 

Service Manager

MATT SCOONES
Disability Service

Manager

PETA HART
Clinical Manager

DAWN WALLAM FARLEY GARLETT
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Staff Development 

Yorgum is committed to the long-term development of our workforce where managers regularly talk to 

team members about their work, future direction and development needs.

Each staff member brings their own life experiences, knowledge and ‘tools’ to Yorgum, but acquires 

new experiences, knowledge and ‘tools’ for working with clients of different ages in a culturally secure 

and trauma-informed. We have supported our staff with a wide range of training, practice supervision, 

conferences, forums and other professional development opportunities in 2020-2021.

2,903 Hours of Training* 

Training occurred in the areas listed below:

COVID Safe Operations 

Although WA has been fortunate at times in avoiding COVID-19 lockdowns, the pandemic continued to 

affect our services at times. We had to remain flexible and agile when meeting with clients and responding 

differently to their needs during lockdowns and restrictions. 

Building Awareness

 ◆ Aboriginal Culture

 ◆ Parental Alienation

 ◆ LGBTQI+

 ◆ Foetal Alcohol Spectrum Disorder

Trauma-Informed Practice

 ◆ Culturally Safe  
Trauma-Informed training  

 ◆ De-Escalation Techniques

 ◆ Narrative Training

Interventions

 ◆ Indigenous Archivist

 ◆ Signs of Safety

 ◆ Safe and Together

 ◆ Protective Behaviours

 ◆ Aboriginal Mental Health First Aid

 ◆ Suicide Prevention

50
Staff

86
Staff

44
Staff

18
Staff

6
Staff

Link-Up Service 

The national Link-Up service was established in 1998, to support and assist Stolen Generations survivors 

to trace their genealogy and family history, and potentially reunite with their families. Yorgum has been 

delivering the Link-Up service within WA (outside the Kimberley region) from bases in Perth, South 

Hedland and Kalgoorlie since 2008.

Our Team

Yorgum’s Link-Up Service is managed by Cheryl Augustsson. The Link-up team consists of team leaders, 

an intake administration assistant, counsellors, caseworkers, an administration assistant and family history 

researchers. All employees play an important role in the healing journeys of our Stolen Generations clients.

CHERYL AUGUSTSSON, Link-Up Manager

“I am a Yinggarda woman from the Gascoyne region. As a founding 

member of Yorgum, it has given me great pleasure to witness its growth 

and the unique healing service it has become, made possible by the 

staff’s diverse skills and vast experience. I have been employed by 

Yorgum for the last 6 years, as a counsellor for the first year and then as 

the Link-Up manager. It is inspiring and an honour to work with Link-Up 

clients, who so generously share their stories 

and journeys.”

JANE BIN SAAD, Team Leader, South Hedland

“I’m from Katherine in the NT, but have lived in Port Hedland for 37 years. I’ve been 

with Yorgum’s Link-Up program for 9 years and I lead the team covering the Pilbara 

and Gascoyne regions. I’m also a counsellor. I still enjoy working with the Elders and 

in the Communities, making a difference for our Stolen Generations survivors.”  

Workplace Health & Safety

 ◆ Safety in the Workplace

 ◆ First Aid & CPR Refresher

 ◆ Fire Extinguisher Training

 ◆ Work Life Balance & Self-Care

Productivity

 ◆ Managing Performance

 ◆ Problem Solving

 ◆ Professional Writing

 ◆ IT Skills

Aboriginal and Torres 
Strait Islander families 
in WA endured the 
highest historical rate 
of child removals to 
institutionalized care in 
Australia.

32.6% of First Nations people 
aged 50 years or older in 
our state will be Stolen 
Generations Survivors. 

By 

32.6%

56% of First Nations adults (27,900 
people) in WA are direct 
descendents from a survivor. 

*Undertaken by Yorgum staff throughout the reporting period 1st July 2020 to 30th June 2021

*Information in above infographic from Australian Institute of Health and Welfare
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Our Clients

Yorgum actively supported 115 Stolen 

Generations survivors over the last 

year and another 40 were invited to 

community events.

Purpose

We support Stolen Generations survivors and their families (including foster and adopted families) 

affected by past governments’ removal policies, to find and reunite with their families where possible, 

and deliver culturally appropriate healing services where required.  

Activities

We conduct family history research, offer counselling support, coordinate reunions, healing events and 

community events across WA (outside of the Kimberley region). All clients have experienced trauma, so 

our service uses a trauma-informed approach with a cultural lens. 

Family history research enables our clients to connect with their ancestry, country and 

members of their extended family. Our specialist researchers investigate official records, 

libraries, websites, newspapers and maps to search for people, grave sites, missions, towns 

and stations of significance. Once their research is complete, researchers share the family 

history and journey of discovery with their clients. 

Family reunions are individually planned for clients requesting this service. Priority is 

given to people who are 1st Generation stolen. Counsellors walk alongside their clients to 

provide practical and emotional support before, during and after the reunion. 

Mission reunions brings together people who grew up on missions and gives them time to 

share a meal, stories and cultural activities, and remember those who have passed. 

Healing events (camps, days, groups and yarning circles) can be an important part of 

our clients’ healing journeys and are facilitated by our counsellors. We organise self-care 

activities, encourage yarning and bonding, share cultural knowledge and undertake cultural 

activities to promote healing, and build self-confidence and cultural connections. 

The Link-Up team hosts a number of community events for Stolen Generations survivors around the 

State and their immediate families, such as a Christmas Lunch, and morning teas on National Apology 

Day (13th February) and Sorry Day.

Client Ages

40 - 49 years

50 - 59 years

60 - 69 years 

70 - 79 years 

90 years & over

Family 
Reunions

Graveside 
Reunions

Family 
History 
Kits

Family 
Histories

Clients

Mission 
Reunions

Healing 
Events

2020 - 2021 Snapshot

Family Histories: Over the last year, we 

completed 28 family histories. This year, we 

created high-quality hardcover books for clients 

to store their family history information. We 

held 8 family history days in Perth, Geraldton 

and Kalgoorlie to promote the Link-Up service. 

We also distributed 153 family history kits to 

members of the public who are descendants of 

Stolen Generations survivors.

Family Reunions:  Despite COVID-19 constraints, 

we conducted 6 family reunions. We presented 

our clients with photo books after their reunions 

as a keepsake for both them and their families. 

We also organised 4 graveside reunions, in Perth, 

Southwest WA, the Goldfields and the Pilbara, 

each preceded by wreath making sessions. 

Family Reunion

Graveside Reunion
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Mission Reunions: We hosted 2 mission reunions 

for Link-Up clients and other Stolen Generations 

survivors, one at Katanning in October 2020, 

and the other in Perth in June 2021. Attendees 

were able to take part in cultural activities such 

as weaving and making bush products, as well as 

sharing stories together. An interactive storyboard 

allowed mission brothers and sisters to share 

their feelings about what it meant to grow up on 

a mission. Feedback from these events is always 

extremely positive.

Healing Events: Despite COVID-19 disruptions, 

we were still able to schedule many healing events. 

These included 3 healing camps (1 in Perth and 

2 in the Pilbara), 1 women’s healing day in Perth 

and 1 men’s healing day in Kalgoorlie, 17 healing 

groups in South Hedland, a series of 9 fortnightly 

women’s healing circle in Perth. 

Community Events: Yorgum hosted two annual 

Christmas Lunchs in Perth and South Hedland 

that were attended by around 50 clients 

and family members. We also distributed 55 

Christmas hampers, plus 444 care packages to 

our clients courtesy of the Healing Foundation. 

We organised morning teas in Perth and South 

Hedland on the 13th anniversary of the National 

Apology and on Sorry Day. Each of these events 

offered clients an opportunity to reconnect, share 

stories and feel valued. 

The Link-Up team attended community NAIDOC 

events in Perth, Kalgoorlie and South Hedland, 

celebrating the theme ‘Always Was, Always Will 

Be’. These were opportunities to engage with the 

wider community, celebrate Aboriginal culture and 

promote our services.

National Link-Up  
Leadership Meeting

The National Link-Up Leadership meeting bring 

together Link-Up services across Australia for the 

purpose of service collaboration and working in the 

spirit of Aboriginal self-determination to improve 

the health and wellbeing outcomes for Stolen 

Generations survivors.  

In June 2021, Yorgum hosted a three-day Leadership 

Meeting at Scarborough where representatives 

attended from the Kimberley region of WA, Central 

and Northern Australia; and South Australia.  

Delegates enjoyed meaningful presentations  and 

interactive discussions, including collaborating with 

our partners; The Healing Foundation, National 

Indigenous Australians Agency (NIAA) and the 

Australia Institute of Aboriginal and Torres Strait 

Islander Studies (AIATSIS).  All Link-Up services 

have committed to work with Beyond Consultancy 

to enhance the National Evaluation and 

Monitoring tool for all Link-Up Services.

Looking Ahead

Our focus for 2021-2022 will continue to 

deliver a wide range of culturally secure, 

community-based healing services that 

utilise a trauma-informed approach healing 

services to the Stolen Generations survivors. 

Staff Training

 ◆ Culturally Safe Trauma Informed Training, 

provided by The Seedling Group.

 ◆ One day Foetal Alcohol Spectrum Disorder 

Training, presented by Robyn Williams.

 ◆ Two day Aboriginal Mental Health First AID 

training, provided by Yorgum.

 ◆ First Aid Training, provided by St Johns. 

 ◆ Indigenous Record Keeping and Archives, 

presented by AIATSIS.

 ◆ One Day Introduction to Safety presented 

by CCIWA.

 ◆ Three hour Fire Awareness & Fire Extin-

guisher training, presented by accredited 

trainer, Chubb.

Impacts of COVID-19

 ◆ During the March 2021 COVID-19 

lockdown,  staff worked from home for 

one week, conducting telephone calls and 

checking on clients’ wellbeing.

 ◆ For other periods, when social distancing 

was enforced and face to face contact and 

events were cancelled, 52 food packages 

and cleaning packages were delivered to 

clients.

Key Cultural Events

 ◆ A morning tea was held to celebrate the 

Anniversary of the National Apology and 

Sorry Day in Perth and South Hedland sites. 

 ◆ A Missions Reunion was held. 

 ◆ Healing Camps, Women’s Healing Circles, 

Healing Groups and a Healing Day.  

 ◆ Promotion of Service and Family History Days.

These events are of importance to Stolen Generations survivors, as it brings the mob together 

to reconnect, yarn and heal.
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Our Clinical Service comprises of the Indigenous Healing Service and Redress Support. Yorgum provides 

culturally secure, trauma-informed specialist support to Aboriginal children, young people and adults 

affected by child sexual abuse and/or family and domestic violence (FDV).  We continue to provide 

narrative therapy, flower essence therapy and the use of cultural artefacts including tapping sticks, 

kangaroo skins, coolamons and emu eggs  as part of our holistic approach to healing, complementing 

our counselling and other therapeutic modalities. 

Our Team 

We welcomed our new Clinical Manager Peta Hart in June 2020. Our team comprises of 11 people, 

including counsellors, Redress counsellors and a flower essence therapist. Most of the team are based in 

East Perth, apart from one Redress counsellor in Kalgoorlie. 

PETA HART, Clinical Manager

“I come from Mullewa, which is on Yamatji country and am connected 

by marriage to Yamatji mob. I later moved to Nyoongar country, first 

to Geraldton and then to Perth. I have been a social worker for 19 

years because of my passion for social justice and have worked with 

Aboriginal people for the entire time. It’s been an honour working 

with Yorgum and the Clinical team, who have a passion for their work 

and focus on a genuine trauma-informed approach to healing.” 

ADELE CAMERON, Redress Counsellor

“I’m Maori, from the Ngai Tahu tribe of Christchurch, New Zealand, although I grew up in Wellington. I’ve 

been a social worker since 2005 and came to the ‘Red Centre’ of Australia in 2011. I’ve been working with 

Yorgum as a Redress Counsellor since 2019 and love my job because I 

get to work with clients towards tangible outcomes when their Redress 

payment comes through. I’m really grateful for the support of my 

manager and co-workers because this work often isn’t easy.” 

A special event for the team was attending the ANZ Association 

for Treatment of Sexual Abuse Symposium in May 2021. Yorgum 

provided a cultural lens within the 3 symposium rooms, creating an 

environment encompassing the sounds and smells of the Nyoongar 

season Djeran. We also created a yarning circle in one of the rooms, 

which was used as a debriefing and break-out area.
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Provide timely and seamless access to trauma-informed and culturally appropriate community-based 

support services for Indigenous Australians in the Perth metropolitan region to engage with the National 

Redress Scheme (formerly known as the Royal Commission Community-Based Support Services). 

Our Redress Support Service is funded by the Commonwealth Department of Social Services.

Activities 

Many of our clients are Stolen Generations survivors who also survived child sexual abuse in the institutions 

they were removed to. We work with trauma-informed principles to provide them with information and 

guidance on how to access the Redress Scheme. Our counsellors support their clients throughout the 

application to help them identify and disclose their story. We provide warm referrals to other Yorgum 

healing services that can provide longer-term counselling and specialist supports.

Many clients require emotional support to tell their story of abuse, which has usually caused lasting 

impacts on their health, mental health and general wellbeing. Yorgum offers a culturally secure and 

trauma-informed healing approach that takes into account their complex trauma and needs. We work at 

the pace our clients feel comfortable with, to ensure they feel safe and in control.

This year, we supported 274 Aboriginal clients in the Perth metropolitan area, including Mandurah, to 

access the National Redress Scheme. Not all of our clients choose to lodge an application for redress: 9 

have chosen to lodge civil actions instead.

Lodged 
Applications

Outcomes
from Scheme

Looking Ahead

Yorgum has been funded to provide a redress counsellor based in Kalgoorlie, where we will start 

supporting clients from the Goldfields region. The Department of Social Services (DSS) has announced 

that it will extend the Redress Support Service across Australia for at least another 2 years, in response to 

the low numbers of people yet to have the opportunity to lodge an application, or receive an outcome.

ATSI Clients 
Supported

Redress Client Numbers:
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Provide culturally secure healing, counselling, therapy and support to Aboriginal children, young people 

and adults in the Perth metropolitan region to help them recover from the harmful impacts of child sexual 

abuse and/or Family and Domestic Violence (FDV). 

The Indigenous Healing Service is funded by the WA Department of Communities.

Activities

Top photo: Child’s Therapy Room
Bottom two photos: Flower Essence Therapy and Counselling Rooms in East Perth

Our clients have commonly experienced multiple traumas, often 

within the context of their close family relationships, so our 

counsellors work sensitively with clients to build safe, trusting 

relationships and provide medium to long-term client-centred 

care, where clients are supported to maintain control. Hence, 

Yorgum involves clients in planning and reviewing their 

counselling sessions. 

Counselling improves our clients’ wellbeing and coping strat-

egies, and creates pathways to healing and recovery. Our coun-

sellors work with their clients using a range of healing and therapeu-

tic approaches, including use of cultural artefacts, wildflower therapy, narrative therapy,  

art therapy, cognitive behavioural therapy, emotional regulation and self-soothing techniques. 

A significant component of the education and counselling support Yorgum provides focuses on safety, 

personal boundaries and protective behaviours. Counsellors discuss feelings, emotions, listening to our 

bodies, early warning signs and the right to say ‘no’, in an age-appropriate way. Our counsellors will often 

work with the client’s parents or carers at the same time, increasing their awareness of risks to children 

and the importance of supervision, boundaries and safe spaces. 

Over the last 12 months, the majority of our referrals were referred from the Department of Communities. 

Other referrals were from Government, Non-Government agencies and self-referrals, due to our service 

becoming well-trusted and culturally secure. We work with a wide age range of people; 54% of our clients 

were children and our youngest client was 4 years old. We continue to provide outreach where required 

to ensure we service families including grandparents. 

Client Ages

0-4 years

5-11 years

12-17 years

18-35 years

36-54 years

55 years+

22%
40%

5%

33%

Since COVID-19 presented, we have seen a large increase in referrals during the second half of 2020 

for children and young people witnessing family and domestic violence. Due to this increase in demand 

for our services, we have had to prioritise our referrals and administer our waitlist rigorously to provide 

clinical services for children, young people and adults who have been affected by child sexual abuse.

Looking Ahead

We will continue to provide all Aboriginal people and their families with a wide range of culturally secure, 

community-based healing services that utilise a trauma-informed approach to positively impact their 

social and emotional wellbeing. 

26%

26%

14%

20%

11%
2%

Source of Referrals

Dept of Communities 

Other Gov Agency

Non-Gov Agency 

Self-Referral

Clients supported

Children & young 
people affected by 
family violence 

Children & young 
people affected by 
child sexual abuse

Adults affected by 
child sexual abuse

Parents & family 
members supporting 
an affected child
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Our Disability Service commenced in 2020 as a result of being awarded a contract by the Department 

of Social Services (DSS) to provide counselling services to Aboriginal and Torres Strait Islander people in 

WA (except the Kimberley) who are affected by the Royal Commission into Violence, Abuse, Neglect and 

Exploitation of People with Disability. 

The Royal Commission started in April 2019 and will continue until 

September 2023. The work of the Royal Commission is for all people 

with disability (PwD) regardless of age, sex, gender, or ethnic 

origin and includes Aboriginal and Torres Strait Islander PwD. It 

is for any PwD who has experienced violence, abuse, neglect 

and/or exploitation in all settings and contexts. 

Our Team 

Yorgum’s Disability Service keeps Aboriginal PwD, their families 

and carers at the centre of what we do. We support them in a 

holistic way to restore their social and emotional wellbeing, through 

strong connections to spirituality, family, community and culture. 

MATT SCOONES, Disability Service Manager

“I grew up in Dunedin, on the South Island of New Zealand. I feel privileged 

to be living and working on Nyoongar country and working with Yorgum 

Healing Services. I have been working alongside people with a disability 

for over 10 years and enjoy empowering people to build their capacity, 

enrich their lives and achieve their goals.” 

KATE GOEREE, Disability Counsellor

“I feel grateful to have grown up on Nyoongar Country in the South West of 

WA. I have completed a Masters in Counselling because I’ve always been 

passionate about helping other people. I joined Yorgum in 2020 when the 

Disability Service was being established and I really appreciate Yorgum’s 

Aboriginal staff sharing their cultural knowledge and experience with me, 

so that I can better support Aboriginal people.” 

Purpose

Provide targeted, culturally appropriate, trauma informed counselling services to support Indigenous 

Australians living with disability in WA (except the Kimberley), their families and carers, who are affected 

by the Royal Commission.

Activities  

Our service was being established in 2020 at the beginning of the COVID-19 pandemic, so it could really 

only take shape and grow over the last year. Most of our referrals have come from promoting the service 

through and with other community services providers plus government agencies, as well as directly to 

Aboriginal people. We undertook several outreach trips to the Pilbara, South West and Goldfields to meet 

with local service providers and multiple Aboriginal Community Controlled Organisations. A high proportion 

of Aboriginal people who are incarcerated have disabilities, so we made several prison visits. We also 

participated in regular meetings with advocacy services funded by DSS to support people engaging with the 

Disability Royal Commission. 

Our client base grew to over 80 people over the last year, mainly from the Perth metropolitan area, although 

we offer counselling to a handful of clients in Kalgoorlie; over 40% of our clients were under 20 years old. We 

provide confidential, trauma-informed counselling for Aboriginal PwD to help them heal, and support them 

to tell their stories to the Disability Royal Commission so their voices are heard, if they wish to do so. We also 

provide access to interpreting or cultural translation for those clients who need it, and we can refer clients to 

other supports or non-related therapies, as required.

45% of Aboriginal and Torres Strait Islander people are living with disability or a long-term health condition 

(First Peoples Disability Network Australia). Our clients may experience housing insecurity, poor health, poor 

nutrition, financial hardship, social isolation, suffer from violence, trauma and exploitation, and be unable to 

participate in cultural practices. Each client is unique so we tailor our support to their specific needs.

Looking Ahead

We aim to expand our services in the South West, Great Southern, Wheatbelt, Pilbara and Mid West regions. 

As demand for our services increase we will continue to provide all Aboriginal people and their families with 

a wide range of culturally secure, community-based healing services that utilise a trauma-informed approach 

to positively impact their social and emotional wellbeing. 

16%

27%

16%
21%

20%

CClliieenntt  AAggeess
0-10 yrs
11-20 yrs

21-30 yrs
31-50 yrs

51 yrs & over

Client Ages

0-10 years

11-20 years

21-30 years

31-50 years

51 years & over

20%

16%

16%
21%

27%
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Family Support Service

Yorgum’s Family Support Service comprises Building Solid Families, the Indigenous Family Safety Service, 

the Intensive Family Support Services and the Workforce Development Support Unit. 

We support Aboriginal people and families to identify their strengths, build their skills, capabilities and 

resilience, and heal from adverse life experiences so they can thrive socially and emotionally. On average, 

around 300 Aboriginal people are engaged with our services at any one time. 

Our Team

Our Family Support Service has been managed by James Gibson since 2019. The team includes 6 

counsellors, a workforce development support coordinator, a project officer and an administration officer 

in Perth; plus a team leader and 2 caseworkers in Albany and Kalgoorlie.

JAMES GIBSON, Family Support Service Manager

“I belong to the Magaram Tribe of Mer (Murray Island) in the Eastern Torres 

Strait. I was born in Queensland but moved to WA as a teenager. I’ve 

wanted to help other families since becoming a father myself. I believe 

that helping people build resilience and find their own internal peace is 

key to healing.” 

ANOM WADE (Nommie), Building Solid Families Counsellor

“I am a Yawuru, Jabirr Jabirr and Bardi woman: my connection to country is 

from Broome and the Dampier Peninsula.

I initially started working at Yorgum in 2015 as a Clinical Administration 

Officer, but later went on to graduate with a Diploma in Counselling 

in 2016 and then became a Counsellor in the Building Solid Families 

program.

I’m grateful for my role, as I’m passionate about supporting and advocating 

for our people in their individual healing journeys. I will continue to work 

towards a better future for our mob. If I can make a small impact in one person’s 

life, then I know I’m in the right job.” 

Purpose

Provide social and emotional wellbeing (SEWB) services including culturally secure information, support 

and advice to Aboriginal communities in the Perth metropolitan region, particularly those affected by 

trauma, grief and loss, mental health challenges and at risk of harm. Building Solid Families is funded by 
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Activities

Aboriginal people build strong families, in line with their cultural and community values. Some children 

and families require extra information, education and support to develop the skills and tools they 

need to thrive. 

Yorgum provides culturally secure, trauma-informed individual counselling and advocacy, plus 

education groups. 

Since COVID-19 restrictions lifted, we have been able to deliver more education groups in high schools. 

Our Yorgum staff are trained to deliver the Mooditj Program, which is a 3-part resilience, relationships 

and sexual health education program for Aboriginal people aged 10-14 years that has been developed 

by Sexual Health Quarters. In 2021, we delivered two 8-week programs for boys and girls in 2 senior high 

schools: Mooditj Me – helping young people be strong in themselves; and Mooditj Mates – helping 

young people develop solid friendships.

In the last 12 months, we have been able to offer more counselling to Aboriginal people living in the 

eastern suburbs of Perth. By working from Indigo Junction in Midland, we have reduced barriers so that 

more Aboriginal people can access our counselling service.

Client AgesTypes of Support

0-9 yearsCounselling 

10-19 yearsAdvocacy 

20-29 yearsEducation

30-49 years

50 years & over

53%

13% 15%

13%

5%

4%

36%

60%
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Purpose

Provide an integrated service to Aboriginal families in the Perth metropolitan region, particularly 

vulnerable and disadvantaged families, to improve child wellbeing and development, safety and family 

functioning, and to help build stronger, more resilient families and communities. 

Activities

Aboriginal people build strong families, in line with their cultural and community values. Some children 

and families require extra information, education and support to deal with challenges such as sexual 

abuse, family and domestic violence, trauma, grief and loss. 

Yorgum provides culturally secure, trauma-informed individual counselling, advocacy and education that 

focuses on healing as well as harm reduction.

We work with a wide age range of Aboriginal people, although about half our clients are under the age 

of 30 years. Generally, we help our clients to improve their knowledge, safety, wellbeing and resilience.

Sometimes, we are asked to provide specialist support to parents who are looking to reunify with their 

children, including liaising with different agencies and services to establish family safety and stability.

Our clients say that working with Yorgum has improved their social and emotional wellbeing, and their 

knowledge of support services available to them. Almost all our clients say they would recommend us to 

family and friends if they needed healing support.
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Provide intensive in-home practical support to parents and families, to enhance the safety of their children 

so they can remain safe at home and/or support families who are working through a reunification process. 

Activities

Yorgum is the lead agency for Intensive Family Support Services (IFSS) located in the Great Southern 

and Goldfields regions, working from offices in Albany and Kalgoorlie. We work intensively with both 

Aboriginal and non-Aboriginal families for up to 1 year who are referred to us by the Department of 

Communities (Child Protection and Family Support). 

Last year, Yorgum worked with 25 families who had children at risk of being taken into out-of-home-care, 

most of whom were in the Great Southern region. Yorgum’s role was to work with those families to try 

and avoid that happening. Happily, 24 families were able to keep their children at home. We also worked 

with 17 families who were seeking to reunify with 1 or more children that had been taken into care. 

Encouragingly, 9 of those families have been able to reunify with all or most of their children.

Many families we work with have experienced long-term serious hardship, facing complex challenges, 

and are trying to engage with multiple services and agencies. We have helped parents to improve their 

parenting skills, get children to school, address complex and often traumatic issues negatively impacting 

their children, engage with culturally safe support services, and develop safe family and community 

networks. We help clients to build the skills they need to develop confidence, self-esteem and resilience 

to deal with any situation.

Looking Forward

We will continue to provide families community-based healing services that utilise a trauma-informed 

approach to positively impact their social and emotional wellbeing and to help build stronger, more 

resilient families and communities. 

Client Ages

Families Supported Family Situation

Types of Support

0-9 years

Aboriginal At risk

Counselling 

10-19 years

Non-Aboriginal Reunification

Advocacy 

20-29 yearsEducation

30-49 years

50 years & over

27%
19%

13% 37%

25%
30%

17%12%34%

65%

1%
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Purpose 

Develop and support the capacity and responsiveness of the Aboriginal and Torres Strait Islander workforce 

throughout WA (excluding the Kimberley) who work in Social & Emotional Wellbeing (SEWB) and Alcohol 

and Other Drug (AOD) programs funded by the National Indigenous Australians Agency (NIAA). 

Activities

The Workforce Development and Support Unit (WDSU) supports frontline staff, supervisors and managers 

working in Aboriginal Community Controlled Organisations (ACCOs), government and non-government 

organisations. Collectively, these organisations provide primary health care and allied health care 

services, AOD services and SEWB services to Aboriginal and Torres Strait Islander individuals, families 

and communities. 

Yorgum’s Perth-based WDSU team provides networking, knowledge-sharing, cross-sector relationship 

building, peer support and professional development opportunities that otherwise would not exist. As a 

result, practitioners feel better supported and can identify best practice for their own communities.

WDSU Supports 

 ◆ Regular telephone and email contact

 ◆ Video link-ups

 ◆ Peer networking

 ◆ Identifying staff needs

 ◆ Identifying & engaging training providers

 ◆ Annual forums

This year, despite the ongoing challenges of COVID-19, we were able to design and deliver two forums 

to facilitate increased engagement between staff from NIAA-funded organisations. The first, a Managers’ 

Forum in November 2020, was co-designed with service managers and included keynote speakers, best 

practice sharing, tips on managing performance and self-care activities such as meditation, massage and  

sand storytelling. We also asked managers what the agenda of the workforce forum should include to best 

support their staff. Following the advice received, we worked with workforce representatives to co-design 

the details of their Workforce Forum, which included practice sharing, mental health training, support 

planning, cultural practices (basket weaving for women and clapstick making for men), networking and 

self-care (pot making, wreath making and connection to country). Despite COVID restrictions in Perth 

impacting the forum in March 2021, 20 people were able to attend and the participant feedback was 

extremely positive. 

Social & Emotional Wellbeing & Other Drug Forum May 2021

Manager’s Forum November 2020
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Community Events

Yorgum staff were involved in the following community events:
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Healing Day 

A Link-Up Healing Day was held at Burswood 

on Swan on the 9th June 2021. Clients were 

able to make their own bath products using 

bush materials.

Reconciliation Week

Debra Zanella, Laurel Sellers, Charmaine Pell, 

Milly Penny & Louise Giolitto attending the 

WA Reconciliation Breakfast held at the Optus 

Stadium in May 2021.

30th Annual Silent Domestic 

Violence Memorial March 2020

Yorgum Staff joined the 30th annual 

Silent Domestic Violence March. The 

march honours all those who have 

lost their lives as a result of family and 

domestic violence. 

Mission Reunion

We held a Missions reunion 

on the 23rd of June 2021 at 

Burswood on Swan for Stolen 

Generations. Our guests 

enjoyed a delicious morning 

tea and lunch, a Welcome 

to Country, listening to live 

music and guest speakers, 

and yarning with each other.  

Healing is Prevention  

Symposium 

Our CEO & staff attending the 

ANZATSA Young People and 

Harmful Sexual Behaviour Healing 

is Prevention Symposium. 

Social & Emotional 

Wellbeing 2021 

Conference 

The Aboriginal Family 

Worldview Model was shared 

with all delegates at the 

SEWB21 Conference. 

NAIDOC 2020

NAIDOC celebrations in November 

2020 followed the theme ‘Always 

Was, Always Will Be’ to recognise 

that First Nations people have 

occupied and cared for this 

continent for over 65,000 years. 

Staff attended events in Midland, 

Kwinana, South Hedland and 

Kalgoorlie. The artwork above 

captures community feedback from 

a NAIDOC event in Perth.
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FINANCIAL REPORTS
YORGUM HEALING SERVICES ABORIGINAL CORPORATION

ABN 37 427 225 301

ICN 1747

GENERAL PURPOSE FINANCIAL REPORTS

FOR THE YEAR ENDED 30 JUNE 2021

 

 

 
 
AUDITOR’S INDEPENDENCE DECLARATION 
 
 
As lead auditor for the audit of Yorgum Healing Services Aboriginal Corporation 
for the year ended 30 June 2021, I declare that, to the best of my knowledge 
and belief, there have been: 
 
 

a) No contraventions of the auditor independence requirements of section 
60-40 of the Australian Charities and Not-for-profits Commission Act 
2012 in relation to the audit; and 

 
b) No contraventions of any applicable code of professional conduct in 

relation to the audit. 
 
 
BUTLER SETTINERI (AUDIT) PTY LTD 

 
 
MARCIA JOHNSON   CA 
Director 
 
 
Perth 
Date:     1 October 2021 
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INDEPENDENT AUDITOR’S REPORT 
TO THE MEMBERS OF YORGUM HEALING SERVICES ABORIGINAL 
CORPORATION  
 

Report on the Financial Report 

Opinion   

We have audited the financial report of Yorgum Healing Services Aboriginal 
Corporation (the Corporation), which comprises the statement of financial position as 
at 30 June 2021, and the statement of comprehensive income, statement of changes 
in equity and statement of cash flows for the year then ended, and notes to the 
financial statements, including a summary of significant accounting policies, and the 
statement by the board of directors.  

In our opinion, the accompanying financial report of Yorgum Healing Services 
Aboriginal Corporation is prepared, in all material respects, in accordance with the 
Corporations (Aboriginal and Torres Strait Islander) Act 2006 and Division 60 of the 
Australian Charities & Not For Profits Commissions Act 2012, including: 

i) giving a true and fair view of the Corporation’ s financial position as 
at 30 June 2021 and of its financial performance for the year then 
ended; and 

ii) complying with Australian Accounting Standards - Reduced 
Disclosure Requirements. 

 

Basis for Opinion   

We have conducted our audit in accordance with Australian Auditing Standards.  
Our responsibilities under those Standards are further described in the Auditor’s 
Responsibilities for the Audit of the Financial Report section of our report. 

We are independent of the Corporation in accordance with the auditor 
independence requirements of the Corporations (Aboriginal and Torres Strait 
Islander) Act 2006, Australian Charities and Not-for-profits Commission Act 
2012 and the ethical requirements of the Accounting Professional and Ethical 
Standards Board’s APES 110 Code of Ethics for Professional Accountants 
(including independence standards) (the Code) that are relevant to our audit of 
the financial report in Australia.  We have also fulfilled our ethical requirements in 
accordance with the Code. 

We believe that the audit evidence we have obtained is sufficient and appropriate 
to provide a basis for our opinion. 

 
 
 
 
 
 
 

 

Responsibilities of the Directors for the Financial Report 

The directors of the Corporation are responsible for the preparation of the 
financial report that gives a true and fair view in accordance with the Australian 
Accounting Standards - Reduced Disclosure Requirements, Corporations 
(Aboriginal and Torres Strait Islander) Act 2006 and Australian Charities and 
Not-for-profits Commission Act 2012 and for such internal control as the 
directors determine is necessary to enable the preparation of the financial report 
that gives a true and fair view and is free from material misstatement, whether 
due to fraud or error. 

In preparing the financial report, the directors are responsible for assessing the 
Corporation’s ability to continue as a going concern, disclosing, as applicable, 
matters related to going concern and using the going concern basis of accounting 
unless the directors either intend to liquidate the Corporation or to cease 
operations, or have no realistic alternative but to do so. 

Auditor’s Responsibilities for the Audit of the Financial Report  

Our objectives are to obtain reasonable assurance about whether the financial 
report as a whole is free from material misstatement whether due to fraud or error, 
and to issue an auditor’s report that includes our opinion. 

Reasonable assurance is a high level of assurance, but is not a guarantee that an 
audit conducted in accordance with the Australian Auditing Standards will always 
detect a material misstatement when it exists.  Misstatements can arise from 
fraud or error and are considered material if, individually or in the aggregate, they 
could reasonably be expected to influence the economic decisions of users taken 
on the basis of the financial report. 

As part of an audit in accordance with the Australian Auditing Standards, we 
exercise professional judgement and maintain professional scepticism throughout 
the audit.   

We also: 

 Identify and assess risks of material misstatement of the financial report, 
whether due to fraud or error, design and perform audit procedures 
responsive to those risks, and obtain audit evidence that is sufficient and 
appropriate to provide a basis for our opinion.  The risk of not detecting a 
material misstatement resulting from fraud is higher than for one resulting 
from error, as fraud may involve collusion, forgery, intentional omissions, 
misrepresentations, or the override of internal control. 
 

 Obtain an understanding of internal controls relevant to the audit in order to 
design audit procedures that are appropriate in the circumstances, but not for 
the purpose of expressing an opinion on the effectiveness of the 
Corporation’s internal control. 

 

 Evaluate the appropriateness of accounting policies used and the 
reasonableness of accounting estimates and related disclosures made by the 
directors. 

 

 Conclude on the appropriateness of the directors’ use of the going concern 
basis of accounting and, based on the audit evidence obtained, whether a 
material uncertainty exists related to events or conditions that may cast 
significant doubt on the Corporation’s ability to continue as a going concern. If 
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YORGUM HEALING SERVICES ABORIGINAL CORPORATION
STATEMENT OF COMPREHENSIVE INCOME
FOR THE YEAR ENDED 30 JUNE 2021

2021 2020
NOTE Actual Actual

$ $
Revenue
Grants and contributions 2(a) 5,601,726 4,581,369
Interest earnings 2(a) 7,728 25,689
Other revenue 2(a) 91,188 256,675

5,700,642 4,863,733

Expenses
Employee costs 2(b) (3,780,950) (3,113,546)
Depreciation on non-current assets 6(c) (184,312) (222,112)
Interest expenses (1,188) (518)
Other expenditure (1,461,254) (1,173,634)

(5,427,704) (4,509,810)
272,938 353,923

Net result for the period 272,938 353,923

Other comprehensive income
Changes in asset revaluation surplus 6 (1,682,534) 0

Total other comprehensive income for the period (1,682,534) 0

Total comprehensive income for the period (1,409,596) 353,923

This statement is to be read in conjunction with the accompanying notes.
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we conclude that a material uncertainty exists, we are required to draw 
attention in our auditor’s report to the related disclosures in the financial 
report or, if such disclosures are inadequate, to modify our opinion.  Our 
conclusions are based on the audit evidence obtained up to the date of our 
auditor’s report.  However, future events or conditions may cause the 
Corporation to cease to continue as a going concern. 

 
 Evaluate the overall presentation, structure and content of the financial 

report, including the disclosures, and whether the financial report represents 
the underlying transactions and events in a manner that achieves fair 
presentation. 

 

We communicate with management regarding, among other matters, the planned 
scope and timing of the audit and significant audit findings, including any significant 
deficiencies in internal control that we identify during our audit. 

We also provide management with a statement that we have complied with relevant 
ethical requirements regarding independence, and to communicate with them all 
relationships and other matters that may reasonably be thought to bear on our 
independence, and where applicable, actions taken to eliminate threats or safeguards 
applied. 

Report on Other Legal and Regulatory Requirements 
 

In our opinion, Yorgum Healing Services Aboriginal Corporation has complied with 
sections 60-30(3)(b), (c) and (d) of the Australian Charities and Not-for-profits 
Commission Act 2012: 

 
 by providing us with all information, explanation and assistance necessary for the 

conduct of the audit; 
 
 by keeping financial records sufficient to enable a financial report to be prepared and 

audited; 
 
 by keeping other records required by Part 3-2 of the Australian Charities and Not-for-

profits Commission Act 2012, including those records required by Section 55-5 that 
correctly record its operations, so as to enable any recognised assessment activity to 
be carried out in relation to the Corporation. 

 
 

BUTLER SETTINERI (AUDIT) PTY LTD 

 

MARCIA JOHNSON 

Director 

Perth 

Date:    1 October 2021 
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YORGUM HEALING SERVICES ABORIGINAL CORPORATION
STATEMENT OF CHANGES IN EQUITY
FOR THE YEAR ENDED 30 JUNE 2021

RESERVES
ACCUMULATED CASH REVALUATION TOTAL

NOTE SURPLUS BACKED SURPLUS EQUITY
$ $ $ $

Balance as at 1 July 2019 3,291,009 0 1,916,183 5,207,192

Comprehensive income
Net result for the period - as per 2020 
Financial Report 491,190 0 0 491,190

Total comprehensive income 353,923 0 0 353,923
Balance as at 30 June 2020 - restated 3,644,932 0 1,916,183 5,561,115

Net result for the period 272,938 0 0 272,938

Other comprehensive income 6 0 0 (1,682,534) (1,682,534)
Total comprehensive income 272,938 0 (1,682,534) (1,409,596)

Balance as at 30 June 2021 3,917,870 0 233,674 4,151,544

This statement is to be read in conjunction with the accompanying notes.
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YORGUM HEALING SERVICES ABORIGINAL CORPORATION
STATEMENT OF FINANCIAL POSITION
AS AT 30 JUNE 2021

NOTE 2021 2020
$ $

CURRENT ASSETS
Cash and cash equivalents 3 4,350,130 3,503,014
Trade receivables 4 1,000 0
Other current assets 5 6,937 177,527
TOTAL CURRENT ASSETS 4,358,067 3,680,541

NON-CURRENT ASSETS
Property, plant and equipment 6 2,685,215 4,211,408
Right of use assets 7 61,908 85,070
TOTAL NON-CURRENT ASSETS 2,747,123 4,296,478

TOTAL ASSETS 7,105,190 7,977,019

CURRENT LIABILITIES
Trade and other payables 8 289,828 608,124
Contract liabilities (unexpended grants) 15 2,335,727 1,466,168
Borrowings 1,287 7,098
Lease liabilities 9 61,050 41,889
Employee related provisions 10 240,075 249,443
TOTAL CURRENT LIABILITIES 2,927,967 2,372,722

NON-CURRENT LIABILITIES
Lease liabilities 9 0 43,182
Employee related provisions 10 25,679 0
TOTAL NON-CURRENT LIABILITIES 25,679 43,182

TOTAL LIABILITIES 2,953,646 2,415,904

NET ASSETS 4,151,544 5,561,115

EQUITY
Accumulated surplus 3,917,870 3,644,932
Revaluation surplus 233,674 1,916,183
TOTAL EQUITY 4,151,544 5,561,115

This statement is to be read in conjunction with the accompanying notes.

 | 7
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Our important healing work would not be 
possible without funding. 

We sincerely appreciate the trust and confidence 
shown in us by our primary funding bodies.
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TYORGUM HEALING SERVICES ABORIGINAL CORPORATION

STATEMENT OF CASH FLOWS
FOR THE YEAR ENDED 30 JUNE 2021

2021 2020
NOTE Actual Actual

$ $
CASH FLOWS FROM OPERATING ACTIVITIES
Receipts
Grants and contributions 6,471,287 5,397,070
Interest received 7,728 25,689
Other revenue 224,561 1,517,294

6,703,576 6,940,053

Payments
Suppliers and employees (5,544,164) (5,420,428)
Interest expenses (1,188) (1,112)

(5,545,352) (5,421,540)
Net cash provided by (used in)
 operating activities 11 1,158,224 1,518,513

CASH FLOWS FROM INVESTING ACTIVITIES
Payments for purchase of 

property, plant & equipment (595,580) (457,655)
Right of Use Assets acquired (91,985) (117,052)
Proceeds from sale of property, plant & equipment 331,134 145,727
Net cash provided by (used in)

investment activities (356,431) (428,980)

CASH FLOWS FROM FINANCING ACTIVITIES
Repayment of borrowings (46,662) (36,586)
Proceeds from new borrowings 91,985 117,052
Net cash provided by (used In)

financing activities 45,323 80,466

Net increase (decrease) in cash held  847,116 1,169,999
Cash at beginning of year 3,503,014 2,333,015
Cash and cash equivalents
at the end of the year 11 4,350,130 3,503,014

(0) 0
This statement is to be read in conjunction with the accompanying notes.
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