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Yorgum became incorporated 
in 1993 and changes in the 
external environment such as 
the recommendations from the 
Aboriginal Deaths in Custody 
Report, the Bringing Them Home 
Report and the Swan Mental Health 
Report saw Yorgum as a unique 
service, gaining wide recognition 
for its Aboriginal counsellors.

There was concern for many years 
in the Aboriginal community that 
family violence and sexual abuse 
issues were not being addressed 
appropriately and that the issues 
were highly attributed to alcohol 
and/or substance abuse.

The cyclical effects of family 
violence and sexual abuse are 
enormous and are linked to 
many other issues such as health, 
finances, employment, education, 
crime, deaths in custody, family 
fragmentation and loss of identity.

Yorgum received funding from 
the Department for Community 
Development to develop a child 
sexual abuse treatment service for 
families (focusing on the children) 
and then further funding for family 
violence counselling.

In 2006 Yorgum expanded when 
it was funded to provide Link-Up 
Services, Bringing Them Home 
Counsellors and the Building Solid 
Families program. In 2010, Yorgum 
once again added to its services 
when it was funded to provide 
services through its Social and 
Emotional Wellbeing Workforce 
Support Unit (WSU) to specifically 
support OATSIH funded staff 
throughout the State.

Yorgum plays an integral role in 
the healing of Aboriginal people.  
Yorgum staff employ a holistic 

approach that takes into account 
the historical issues which may 
affect clients. Yorgum is governed 
by an all Aboriginal Management 
Committee who have a broad range 
of skills and expertise. Yorgum 
provides an alternative and cultural 
approach to healing Aboriginal 
people who have been affected by 
family violence, sexual abuse and 
the underlying issues associated.  
The service operates in a manner 
that is holistic and within Aboriginal 
Terms of Reference.

Historical Overview
Yorgum Aboriginal Corporation is an Aboriginal community based organisation which was established in 1991. 
The genesis of Yorgum was a group of women and children in women’s refuges who were experiencing spiritual, 
emotional and psychological pain. These people felt that there were no appropriate services available to them 
at the time and decided on the need for ‘healing’ approach rather than a ‘continual’ patch approach.

The name ‘Yorgum’ is a Noongar 
name for a large red flowering gum 
tree which has healing properties.  
Aboriginal people have used this 
gum tree for thousands of years in 
the treatment of numerous ailments, 
including diseases of the eyes.  

Yorgum’s name is an expression 
of the life-sustaining image of the 
living tree. The deep roots, rising sap, 
branches reaching to the sky, the 
shelter given and the home provided 
to the many forms of life: insects, 
reptiles, birds and other animals; 
is a symbol of connectedness and 
inter-dependence in the diversity 
of living beings. This image conveys 
the philosophy of the Yorgum staff 
and the way in which they work.  

The underlying philosophy is the 
valuing of our diversity; in different 
individuals, different families; 
language groups and people from 
places who are included and 
respected; that human differences 
can be accepted as expressions 
of our uniqueness and capacity  
to survive.  

Abuse can be compared to a tree 
with the root system being affected 
by some of the factors such as  
loss of culture, identity, low self-
esteem, unresolved cultural 
traumatic experiences.

The lack of consistent, supportive 
and loving relationships and the 
absence of positive life enhancing 
values are like the soil in which the 
tree grows. A tree is an organic 
system. If the whole system is 
diseased, you can’t just treat one of 
the roots and expect the rest of the 
tree to be healthy. You must treat 
the whole tree as well as the soil 
within which it grows.

Philosophy
Yorgum’s purpose is to provide a nurturing place and an environment which promotes the cultural strength 
of the Aboriginal people of Australia and their families through a healing process that supports their spiritual, 
physical, intellectual and emotional wellbeing.

The original Yorgum Counselling Course team, 1994

The Yorgum tree painting by Shane Pickett, 2001
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Chairperson’s Report

As much as I prefer to quote 
prominent Aboriginal people, 
this year the quote by Friedrich 
Nietzsche is fitting. 2014 appears 
to have been a very short, however 
hectic year. Even the task of 
undertaking pleasurable activities, 
such as writing the Yorgum 
Chairperson’s Report has been a 
time challenge and therefore the 
quote is very fitting for me and the 
year that was 2014.

2014 has once again seen Yorgum 
strategically manage some 
staffing changes with our previous 
CEO departing after only a few 
months. This however created an 
opportunity for Yorgum to employ 
Laurel Sellers — welcome Laurel, 
you have been a wonderful addition 
to the Yorgum family.

Despite the staff changes, the entire 
Yorgum team has worked tirelessly 
this year and has once again been 
involved in a number of community-
based events such as NAIDOC 
activities, staff BBQs, Mental Health 
Week, supervising students and 
Sorry Day activities to name just a 

I have been at Yorgum for two 
months now and I must say I’m very 
proud to have this opportunity to 
be a part of such a valuable service, 
especially since close family were 
members of the group we refer to as 
the founding members of Yorgum.  

I take my hat off to these people 
who had a vision of setting up a 
culturally appropriate service to 
meet the needs of Aboriginal people 
experiencing spiritual, emotional 
and psychological pain. I pay 
homage to those people who had 
the foresight and the determination 
to get this service operational.

Since those early days Yorgum 
has grown and over the years has 
continued to play an integral role 
in this community by assisting and 
supporting hundreds of Aboriginal 
clients with counselling and other 
supports. As a new CEO coming in,   
I am very mindful of this success 
and will endeavour to continue 
to build on the good work of 
previous CEO’s. This cannot be 
achieved without a good, strong 
management team and committed, 

few. In addition to this, there has 
also been a number of community 
reunions and conferences, and 
staff educational and professional 
developments. I would like to take 
this opportunity to thank all the staff 
for their hard work, energy, passion, 
enthusiasm and professionalism, 
as it is all of you that make Yorgum 
the culturally safe, secure and 
welcoming environment that it 
is today. The staff that deliver 
our services and support the 
community are major contributing 
factors that keep me involved with 
the organisation. Thank you all.

Unfortunately since the last 
AGM, I have really struggled to 
support Yorgum as a Chairperson 
as in previous years. My own 
community’s Native Title 
determination, ongoing cultural 
heritage incidents, co-managing 
National Parks and Region Reserves, 
coupled with the creation of other 
business opportunities for my own 
community members resulted in 
a significantly and unexpected 
increase in my workload. As a 
result, I would like to take this 
opportunity to apologise to all the 
staff for my absence and inability to 
be available throughout 2014.

The future for Yorgum is looking 
exceptional as we move into 2015. 
There has been some real, positive 
work and great consolidation 
throughout many aspects of 
the business through 2014. This 
has been combined with some 
exceptionally sound future planning 
and with a genuine commitment 
from the Board to re-engage with 
Yorgum’s founding members.

Consequently, I am confident that 
2015 will be a positive year for 
Yorgum. There is a real sense that 
as an agency, we will continue 

to maintain strong working and 
community relationships; both 
of which should result in further 
strengthening with the wider 
Aboriginal Community.

When I have been available 
throughout 2014, I have thoroughly 
enjoyed my time with the entire 
organisation, and I look forward to 
hopefully being able to find the time 
to work again with the organisation 
in some capacity throughout 2015.

Craig Allen
Chairperson

“That which doesn’t kill us, makes us stronger...”

Quote by Friedrich Nietzsche

Since those early days, Yorgum has grown and over the years has continued to play an integral role in this 
community by assisting and supporting hundreds of Aboriginal clients with counselling and other supports..

Chief Executive Officer’s Report

skilled staff. Therefore my target 
is to continue to invest in staff as 
well as build relationships in the 
community through engagement 
and collaborative partnerships.

In the short period I have been here, 
it is good to note there has been lots 
of activities and client focus. I am 
looking forward to the challenge of 
maintaining this client focus.

Laurel Sellers
Chief Executive Officer

Acknowledgement of Mandy 
Gadsdon, former CEO of Yorgum

In 2013, Mandy Gadsdon commenced as 
CEO of Yorgum Aboriginal Corporation, 
however in early 2014, Mandy reluctantly 
resigned from this position as she decided 
to further pursue her passion of supporting 
the broader Aboriginal Community by 
accepting an offer to become the Executive 
Director of the Aboriginal Engagement 
and Coordination Directorate with the 
Department for Child Protection and  
Family Support.

Throughout the past year, Mandy needs to be commended and 
acknowledged for her significant contributions to the leadership and 
growth of the Yorgum Aboriginal Corporation, as well as being a strong 
proponent of Strength-Based Approaches for Aboriginal community-
controlled organisations.

All staff and Board members of Yorgum Aboriginal Corporation wish 
Mandy all the very best in her future endeavours.
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Yorgum Aboriginal Corporation 
strongly and proactively 
engages within the framework 
of Community Education. This 
approach integrates a diversity of 
workshops including ‘Protective 
Behaviours’, ‘Health Info’, ‘Self Care’ 
and ‘Family Violence’. Art therapy 
workshops are also incorporated 
into this approach. Additionally, 
Yorgum Aboriginal Corporation co-
ordinates activities during NAIDOC 
week, the Anniversary of the 
National Apology and participates 
in Sorry Day community events.

One of the critical benchmarks of 
our success is continually being 
measured against Key Performance 
Indicators (KPIs). These KPIs 
include: the number of clients 
accessing our service/s, feedback 
from our clients, the number of 
workshops conducted by Yorgum, 
our participation in community 
events and staff performance.

For the Workforce Support Unit 
(WSU), KPIs include the number 
of staff who are accessing: 
professional development, external 

Program Areas

supervision and number of training 
courses completed. Yorgum 
regularly reports the status of KPI’s 
to funding bodies as required.

The success of our programs are 
reflected by: increases in client 
numbers, client retention, positive 
feedback, national recognition 
of our services and the prevailing 
success of securing government 
tenders/contracts. 

Yorgum Aboriginal Corporation program areas are as follows:

1. Bringing Them Home Counsellors Program;

2. Building Solid Families Program;

3. Child Sexual Abuse Therapeutic Service (Counselling);

4. Counselling for Aboriginal Children Experiencing Family Violence;

5. Family Violence Advocacy & Counselling Program;

6. Link-Up Service;

7. Workforce Support Unit.

Organisational Structure
as at 30th June 2014
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OBJECTIVE 1
Deliver Professional Services For Aboriginal People

• To achieve accreditation

• To ensure culturally valued high quality reunification, workforce support and clinical practice

• To measure the quality of the services we provide

OBJECTIVE 2
Develop And Sustain Contemporary Cultural Services

• Continue to lead the sector in the cultural services that we provide (includes
reunification, workforce support and clinical services)

• To provide unique models of practice that draw positive attention

• To grow our service

OBJECTIVE 3
Maintain And Evolve A Secure And Stable Foundation

• To provide internal stability through good governance and high quality processes and procedures

• To continue updating and improving the business

OBJECTIVE 4
Enhance Yorgum’s Community Influence And Dialogue

• To ensure brand clarity and strive for Community confidence and support

• To possess a clear engagement strategy for Community

• To increase the Management Committee’s visibility in Community

OBJECTIVE 5
Engage And Develop Our Staff

• To deliver high quality staff training, development and supervision

• To ensure staff are qualified against a benchmark

• To ensure the right people are in the right roles

• To build two-way trust and trustworthiness

 Organisational Objectives
The objectives of Yorgum Aboriginal Corporation are:

Once again, it has been a very busy 
but rewarding twelve months for the 
Link-Up team who has facilitated 
and co-ordinated many events 
such as reunions (which included 
assisted reunions with our partner 
Link-Up services), Healing Camps 
and other organised events.

Funding for the Link-Up 
program is granted through the 
Commonwealth Department 
of Prime Minister and Cabinet,  
Canberra to Yorgum Aboriginal 
Corporation for the primary 
objective of family tracing and 
reunion services for Aboriginal 
and Torres Strait Islander people, 
who have been separated from 
their families, due to the ongoing 
impact of past removal policies 
and practices by Australian 
Governments. 

The Yorgum Aboriginal Corporation, 
Link-Up Program staffing profile 
includes Caseworkers, Bringing 
Them Home (BTH) Counsellors and 
a Research team, who proactively 
engage with the Aboriginal and 
Torres Strait Islander community.

The Link-Up team services most 
of Western Australia, except the 
Kimberley region, which is covered 
by the Kimberley Stolen Generation 
Aboriginal Corporation. To facilitate 
this, Yorgum Aboriginal Corporation 
Link-Up service has two regional 
sites which are located in Kalgoorlie 
and South Hedland. The Link-Up 
team also has a national focus to 
work in a strong collaboration and 
partnership with Link-Up services 
in other States and Territories, for 
service delivery of events such  
as reunions.

Healing Camps

During the year, the Link-Up team 
also co-ordinated Healing Camps 
for male and female clients of our 
service. The primary focus of these 
Healing Camps was on Cultural 
activities, therapeutic workshops 
and Social and Emotional Wellbeing. 
The Men’s Healing Camp was held 
in Bickley, which also incorporated 
a ‘Return to Country’ trip to York and 
Quairading. The Women’s Healing 
camp was held in Kalbarri, where 
a number of ladies travelled from 
regional centres such as Kalgoorlie, 
South Hedland and Karratha.

Feedback from many participants 
strongly indicated that the 
overarching benefits of these 
healing camps were very successful.

Family History Workshops

Yorgum Link-Up has become 
the lead agency in focusing 
on facilitating Family History 
Information Workshops for the 
Western Australian community.

We work in close partnership with 
agencies such as:

• Department of Aboriginal
Affairs—Aboriginal
History Research Unit

• State Library of WA

• State Records Office
of WA, and

• The WA Genealogical Society

The family history information  
has always been well received  
by our community. However, we 
have seen an increase on our 
community accessing service for 
family history research.

Link-Up Program
The Link-Up Program provides a range of services to members of the Stolen Generations, their families, and 
foster and adoptive families. They are funded by the Department of Prime Minister and Cabinet.

Training and Workshops

The Link-Up team has also 
undertaken a range of training 
courses and programs over the past 
twelve months, including:

• Australian Institute of
Aboriginal and Torres Strait
Islander Studies (AIATSIS):
Family History Training

• Marumali Program

• Diploma of Counselling

• Certificate IV Mental Health

• Diploma of Community
Services (Mental Health)
Special mention to Edna
Ninyette on becoming a
worthy recipient of the James
Jacob Excellence Award

• Red Dust Healing
Facilitation workshop

• Dr. Tracey Westerman
Training program

These training opportunities have 
not only contribued to enabling 
each team member’s personal and 
professional growth, but has also 
considerably strengthened the 
working capacity of the Link-Up 
team and Yorgum workforce.

Regional Offices

Yorgum Link-Up currently has two 
regional offices. These are located 
in South Hedland (which services 
The Pilbara and Gascoyne regions) 
and in Kalgoorlie (which services 
the Goldfields/Esperance region).



10 11YORGUM ABORIGINAL CORPORATION ANNUAL REPORT 2013-2014 www.yorgum.org.au

The Future

In the next twelve months, we will 
continue to:

• focus on ‘best practice’
models of service delivery

• increase service capacity
through developing formal
collaborative partnerships
with key stakeholders, and
to continue to enhance
the quality of the service
that Yorgum Aboriginal
Corporation delivers to our
Stolen Generation community

Finally, in conclusion, as Manager 
of the Link-Up team with Yorgum 
Aboriginal Corporation, I am very 
proud of the diligence, dedication 
and hard work the Link-Up team 
has practiced, whilst providing a 
high quality of support and service 
to Stolen Generation members, 
and their families, in the preceding 
twelve months. I would also like 
to recognise and make special 
mention of the Link-Up Leadership 
team, who has demonstrated strong 
leadership throughout the year.

Joanne D’Cress
Link-Up Manager

Men’s Healing Camp, Bickley 2014

Women’s Healing Camp, Kalbarri 2014

Workforce Support Unit
The Social and Emotional Wellbeing (SEWB) Workforce Support Unit (WSU) has been funded by the Office of 
Torres Strait Islander Health (OATSIH) and the Department of Health and Ageing (DOHA) since 2010 to support 
staff working in Social and Emotional Wellbeing Programs.

This Unit has been funded by the 
Office of Torres Strait Islander 
Health (OATSIH), the Department 
of Health and Ageing (DOHA) and 
the Department of Prime Minister 
and Cabinet (PM&C) since 2010  
to support staff working in the 
Social and Emotional Wellbeing 
Programs area.  

The WSU supports staff members 
that have roles as Caseworkers, 
Researchers and Counsellors 
working in Link-Up, Bringing 
Them Home, Stolen Generations, 
Substance Use and Mental Health 
positions within a number of 
agencies in the Perth Metropolitan 
area and from the Pilbara down to 
the Great Southern in regional areas 
in Western Australia. 

Staff working in these programs 
are commonly known as Social 
and Emotional Wellbeing (SEWB) 
workers. The WSUs varied role 
supports SEWB workers to: 

• Gain minimum qualifications

• Access professional
development

• Monitor workers to
ensure they are receiving
external professional and
cultural supervision

• Run staff forums where
workers can network,
practice self-care and
share best practices

As of 30 June 2014, the program has 
ceased and gone into a transition 
phase until 30 June 2015. Yorgum 
will submit an application to an 
open tender process under the new 
Indigenous Advancement Strategy 
funding with PM&C and there will 
be considerable change to the unit 
should Yorgum win the tender. 

Between July 2013 and June 2014, 
the WSU has coordinated training 
and professional development 
for SEWB staff in our region. In 
partnership with our designated 
Registered Training Organisation 
Marr Mooditj Inc., Felicity Ryan 
from Connecting Cultures, and 
Community Training Australia, the 
following training for SEWB staff 
was conducted in our region.

Certificate IV Mental 
Health  
Marr Mooditj Training Inc

Six Yorgum Aboriginal Corporation  
staff which included five funded 
SEWB staff completed this course.  

Diploma of Counselling, 
Community Training Australia, 

Queensland

This course was negotiated 
separately with Prime Minister and 
Cabinet because it was a higher 
qualification than the required 
Certificate IV minimum identified 
for the program. During 2014 the 
minimum qualification was raised 
to a Diploma level so this proved to 
be a timely move.

The WSU negotiated with 
Community Training Australia in 
Queensland for delivery of the 
Diploma of Counselling, which had 
previously been contextualised to 
include Aboriginal perspectives 
throughout the course and had 
successfully been delivered in The 
Kimberley.  

In all, 18 SEWB Staff across three 
agencies were enrolled and it was 
delivered onsite at the Aboriginal 
Alcohol and Drug Service here in 
East Perth.  Of the 18 Aboriginal staff 
who were enrolled, 14 completed 

their Diploma. The remaining four 
staff were unable to complete the 
full course due to various reasons, 
but all exited with a statement  
of attainment.

Black Poppy Syndrome: 
Aboriginal people and 
lateral violence

facilitated by Felicity Ryan from 

Connecting Cultures

A total of 26 SEWB staff across three 
agencies attended this training over 
the two days.

Certificate IV Mental 
Health 
Marr Mooditj Training Inc

Two regional SEWB staff from 
Wiluna completed their Certificate 
IV Mental Health.

SEWB Regional Forum 
2–5 September 2014

The WSU Social and Emotional 
Wellbeing Regional Staff Forum 
was held at Guthurraguda, Shark 
Bay from 2–5 September 2014. This 
forum was due to be held earlier 
in the year however due to a large 
proportion of our SEWB network 
being involved in other block 
release training this impacted on 
interest for a regional forum at that 
time. In order to get the maximum 
attendance of staff it was decided 
to reschedule it until September.  
The forum Facilitator and Guest 
presenter Ms. Robyn Williams gave 
sessions on her research into Foetal 
Alcohol Spectrum Disorder and the 
use of PhotoVoice as a healing tool 
with clients. Psychologist Shannon 
McNeair conducted sessions on 
the Importance of Supervision 
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and Cultural Supervision with 
recommendations given at the end 
and took staff through a relaxation 
session. Given the changes 
to programs under the new 
Indigenous Advancement Strategy, 
staff worked towards creating 
their own holistic Model of Best 
Practice identifying key areas under 
the SEWB model that identified 
their strengths and included areas 
requiring more focus.  

The forum provides small sessions 
for staff to participate in something 
creative. This year, staff made their 
own Flour Bags with some very 
creative results.  

Regional Visits and 
Conferences Attended

1. Regional staff visits were
conducted over July to
December 2013 to Kalgoorlie,
Port Hedland, Wiluna,
Geraldton and Northam
and to our metropolitan
based SEWB Agencies

2. National Link-Up forum in
Alice Springs, September 2013

3. National WSU/RTO
Conference at Risdon Cove
Tasmania in February 2014

4. National SEWB/WSU/
RTO Conference in
Brisbane, July 2014

The Workforce Support Unit as 
part of Yorgum coordinated the 
following training for YAC staff:

1. Red Dust Service
Provider Workshop

2. Red Dust Healing Workshop

3. Red Dust Healing:
Train the Trainer

4. Dr. Tracey Westerman —
Indigenous Psychological
Services — Mental
Health Assessment of
Aboriginal Clients

5. Dr. Tracey Westerman —
Indigenous Psychological
Services — Suicide Prevention
in Aboriginal Communities

6. Marumali 5 day Training

7. Maumali 2 day Service
Provider Training

8. St John’s First Aid

9. Introduction to Drum Beat

10. Yorgum Women’s Day

11. Yorgum Men’s Day

Alisha Roberts
Workforce Support Unit Manager

Clinical Counselling Team
Yorgum Aboriginal Corporation offers a unique all-Aboriginal counselling team in a supportive environment for 
Aboriginal children and adults of all ages who have experienced family violence and childhood sexual abuse.

I’m delighted to provide a report 
for the Clinical program for 2014. 
This year the Clinical staff have 
experienced several challenges 
that included staff resignations, 
recruitment and training. However, 
we have worked hard to grow and 
develop the program with minimal 
impact on service delivery. 

We started the year with a strong 
focus on recruiting specialised 
clinicians to the service that 
included: a Social Worker, 
Psychologist, and Provisional 
Psychologist to strengthen and 
support the Clinical program. 
Unfortunately, we weren’t able 
to maintain all those positions 
throughout the year.

However, with the addition of 
the specialised practitioners, 
management decided to introduce 
the minimum diploma qualification 
for Yorgum counsellors. This would 
enhance the team’s ability to 
meet the increasing needs of our 
community. Therefore, staff had 
to attend a series of block studies 
from February through to late April 
to complete the requirements of 
the course. I’m delighted that the 
majority of our staff have now 
finished the course and the next 
few months will be important as 
staff will have the opportunity to 
put into practice what they have 
learnt from their studies. We also 
had the opportunity to complete 
the following training throughout 
the year:

• Gatekeepers Suicide
Prevention Training

• Dr. Tracey Westerman’s
Assessment Training

• Red Dust Healing

• Family and Domestic
Violence Training

• Certificate IV in Mental Health

• Working with Traumatised
Children Training

In addition, staff had the added 
responsibility in understanding the 
requirements for what is required 
for Yorgum to meet accreditation 
standards. The clinical service has 
undergone a review of policies, 
procedures and processes to 
ensure we align our service to those 
practice standards. The review 
has also identified areas that need 
improvement in order to advance 
the clinical service. This includes 
data analysis and research to enable 
us to understand current trends and 
to tailor our service to meet the 
needs of our clients.

In closing, the staff have embraced 
the challenges throughout the 
year and have worked tirelessly 
to develop, strengthen and 
improve our service to ensure that 
our practice remains culturally 
appropriate. We looked forward 
to the year to come and what it will 
bring, and hopefully we will have 
the full complement of staff that 
we need for accreditation later in 
the year.

Martin Smith
Clinical Manager

SEWB Regional Forum, 2014 HOPE by Joshua Kickett
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Financials

YORGUM ABORIGINAL CORPORATION

Statement of Financial Performance

for the year ended 30th June 2014

2014 
$

2013 
$

OPERATING REVENUE

Grants and contributions provided 4,652,834 3,632,114

Interest received 1,117 1,373

Other operating revenues 808,333 402,467

User charges and fees - -

5,462,284 4,035,954

OPERATING EXPENSES

Depreciation and amortisation 133,794 108,208

Employee Costs 2,269,501 1,696,212

Other operating expenses 2,789,337 1,913,824

5,192,632 3,718,244

CHANGE IN NET ASSETS FROM OPERATIONS 269,652 317,710

YORGUM ABORIGINAL CORPORATION

Statement of Financial Position

at 30th June 2014

2014 
$

2013 
$

CURRENT ASSETS

Cash and bank 2,891,698 2,562,034

Receivables 234 57,557

2,891,932 2,619,591

CURRENT LIABILITIES

Creditors 674,122 176,325

Provisions 153,929 126,014

Unexpended grants 782,949 1,283,594

1,611,000 1,585,933

NET CURRENT ASSETS 1,280,932 1,033,658

NON CURRENT ASSETS

Property, plant and equipment 2,550,487 611,926

2,550,487 611,926

NET ASSETS 3,831,419 1,645,584

EQUITY

Accumulated surplus 3,831,419 1,645,584



22 23YORGUM ABORIGINAL CORPORATION ANNUAL REPORT 2013-2014 www.yorgum.org.au

YORGUM ABORIGINAL CORPORATION

Statement of Working Capital

at 30th June 2014

2014 
$

2013 
$

CURRENT ASSETS

Cash and bank 2,891,698 2,562,034

Receivables 234 57,557

2,891,932 2,619,591

CURRENT LIABILITIES

Creditors 674,122 176,325

Provisions 153,929 126,014

Unexpended grants 782,949 1,283,594

1,611,000 1,585,933

NET CURRENT ASSETS 1,280,932 1,033,658

CURRENT RATIO 

(current assets/current liabilities) 1.80 1.65

YORGUM ABORIGINAL CORPORATION

Statement of Changes in Equity

for the year ended 30th June 2014

2014 
$

2013 
$

Accumulated funds at the beginning of the year 1,645,584 1,327,874

Change in net assets resulting from operations 269,652 317,710

Add: Assets Revaluation Reserve 1,916,183 -

Accumulated funds at the end of the year 3,831,419 1,645,584

Funding Bodies

The WA Country Health Service (WACHS)
The WA Country Health Service is committed to providing accessible health services to the regional population, 
and a quality health care workforce.

The Department for Child Protection and Family Support (DCPFS)
The Department’s mission is to protect and care for children and young people who are in need, and support 
families and individuals who are at risk or in crisis.

The Department of Social Services (DSS)
The Department of Social Services aspires to be Australia’s pre-eminent social policy agency. Their mission is to 
improve the lifetime wellbeing of people and families in Australia.

The Department of Prime Minister and Cabinet (PM&C)
The Department’s principal function is to provide high‑quality policy advice to the Prime Minister and the Cabinet 
on matters that are at the forefront of public and government administration, including domestic and international 
affairs and, in particular, the implications of proposals for Commonwealth-State relations.

The Healing Foundation
The Healing Foundation supports culturally strong, locally run Indigenous healing programs around Australia and 
fund education and research on Indigenous healing. These programs grow our children strong, support members 
of the Stolen Generations, assist communities to build cultural strength and skill up workers.
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